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Almost a year has passed since our last 

survey, and, as expected, much has 

changed.  The stock markets have been 

relatively stable over the past twelve months 

of 2015 after significant growth in 2014.  The 

U.S. dollar continues to strengthen, and the 

unemployment rate (as of November 2015) 

was at its lowest since early 2008.  And, 

as a further sign that the U.S. economy is 

strengthening, the Federal Reserve raised 

interest rates in December after reducing 

the short-term borrowing rate to near zero 

almost seven years ago.  

We saw a significant decline in the oil and 

gas and steel industries in 2015.  Commodity 

prices declined sharply since our last report, 

with metal prices falling approximately 

20%-40% (depending on the commodity) 

and crude oil prices down approximately 

40% from the prior year.  As consumers, the 

decline in fuel prices has been welcomed.  

However, many companies in the oil and 

gas industry and those supporting it have 

seen a considerable reduction in revenues 

and profits.  Similarly, the decline in the steel 

industry is not only impacting producers, 

but also the numerous supporting 

industries, including transportation and 

logistics.  Contrarily, several other industries, 

including construction and retail, have seen 

an increase in activity.

Internationally, many diverse factors are 

affecting U.S. manufacturers, from the 

easement of Cuban trade restriction, to 

the  turmoil in the Middle-East.  With daily 

threats of terrorism headlining every news 

outlet, the impact to companies, particularly 

those doing business internationally, is still 

to be determined.  

The year 2016 brings with it a presidential 

election, and the candidates have been 

eager to discuss their platforms.  Whatever 

your political affiliation may be, there will be 

many implications to U.S. businesses when 

the new President is elected in November.  

Overall, 2015 has been a year with a great 

deal of activity and change; however, in 

comparison to the year(s) ahead of us, it may 

end up appearing quite tame.

This publication represents the fifth annual 

Schneider Downs manufacturing survey.  

We have taken a slightly different approach 

this year in producing this survey.  Each 

member of our firm’s manufacturing 

industry group has reviewed the survey’s 

results and offered their perspective on 

the data, drawing from their experience 

and knowledge of the industry.  We’ve 

also included various statistics from the 

survey results, so you can see how your 

answers compare with those from other 

manufacturing companies.

As always, we appreciate everyone’s 

participation in our survey, and we welcome 

any feedback or questions with respect to 

the results.

We wish everyone a safe and prosperous 

2016.

introduction
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Common Themes Abound Across Five Years of Our
Manufacturing survey

Each year, the Schneider Downs 

Manufacturing Survey provides unique 

glimpses into the insights of companies 

from all walks of the sector.  Perhaps, 

however, we can find the most insight from 

noticing what hasn’t changed over the five 

years we’ve been doing the survey.  

As I review this year’s survey results against 

our previous surveys, one common refrain 

jumps out:  The more things change, the 

more they stay the same.  Although there 

has been some shift in key issues over the 

years, there are several topics about which 

our respondents report consistent attitudes 

across all surveys. 

finding skilled Workers

From our first survey to the most recent, 

we’ve always asked the question, “What is 

the toughest challenge you are facing in 

the current environment?”  This year – once 

again – the lack of skilled workers emerged 

as one of the top challenges reported. 

This issue has received plenty of publicity in 

the manufacturing sector, but only minimal 

headway has been made toward solving it.  

The number of workers remained generally 

at the same level over the survey periods, 

with only a small percentage of respondents 

expecting significant increases in their 

workforces.  It is apparent that the shortage 

of skilled workers remains a primary concern 

for many manufacturers. 

iMpact on profit

Once again this year, we asked “Where 

are you feeling the most pressure on 

profits?”  Not surprisingly, the soaring 

costs of employee benefits was again a 

top response.  In fact, “benefits” has been 

either the first or second response in every 

year that we’ve conducted our survey.  Raw 

material costs and wage increases were also 

cited with regularity.  

capital expenditures

A majority of manufacturing executives 

expect no more than a minimal increase in 

their capital expenditure budgets.  This is 

the fifth consecutive year we’ve received 

this as the top response, and it is in-line with 

the modest growth we have experienced 

since the Great Recession ended in 2009.  

After seeing this response for five straight 

years, I can’t help but wonder if many 

manufacturers have simply adopted a 

more permanent conservative approach to 

establishing their budgets. 

Continued on next page.

John C. WaybrightJohn C. WaybrightJohn C. Waybright



4

global presence

One area that has seen steady and 

consistent change over the years has 

been the response to questions about 

international business.  Since 2012, 

we’ve asked manufacturers whether 

their customer base is local, national or 

international.  While 51.6% of companies 

reported an international base in 2012, 

we’ve seen that number escalate to 68.4% 

in 2015. Perhaps most interesting – at least 

to me – is that this increase falls across all 

levels of revenues and sales.  This is strong 

evidence that manufacturers of all sizes 

continue to think and grow globally. 

governMent/legislation

Finally, a consistent theme throughout the 

surveys is that manufacturing executives 

are concerned about government plans 

impacting the success of their business.  To 

the surprise of no one, the Affordable Care 

Common Themes Abound Across Five Years of Our
Manufacturing survey (continued)

Act was mentioned often as part of this category.  

As we enter yet another Presidential election 

year, manufacturers are closely watching for 

indicators as to how new legislation may impact 

their businesses.

 

So, if so many answers are consistent 

year after year, what are we to learn from 

studying the analysis?  Perhaps our most 

valuable lesson is this:  The manufacturing 

sector is a steady engine that continues 

to surge along, consistently, while being 

influenced by timeless factors such as 

workforce, government legislation and an 

ever-changing customer base.  How each 

individual manufacturer addresses those 

challenges may well speak to their success 

in the coming years. 

Indeed, the more things change….
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Business and Government
ally, foe or both?

As we enter into another Presidential 

election year, it was hardly surprising to see 

how prevalent  “government” appeared in 

our survey results.

As was noted in previous surveys, the 

impact of government regulation/

intervention is an ongoing focal point of 

both contention and appreciation.  In our 

current survey, governmental regulations 

ranked number four in the following two 

questions: (#9) Select the three toughest 

challenges your organization is currently 

facing and (#18) Which of the following 

items will have the most impact on U.S. 

manufacturing over the next five years.  

Some comments noted this year in the 

survey included, “Get government, EPA, 

DOL, Healthcare out of the private sector” 

and “Government to reduce regulations and 

therefore cost,” to recognize a few. 

 

Stepping back, I want to consider the  

goals/role of government with respect to 

businesses.  The government (a) provides 

an entity permission to function as a 

business, which usually requires some type 

of registration; (b) enforces contracts such 

as mergers, warranties, etc.; (c) protects 

the consumer by enforcing such items 

as labeling; (d)  protects employees by 

enforcing such items as safety regulations; 

(e) protects the public from environmental 

externalities; (f )  enforces taxation, to 

ensure that businesses share the burden 

of public funding with individuals; and (g) 

protects investors.  This represents a short 

summary, and at first glance, makes a lot 

of sense; however, sometimes the way 

the government strives to achieve these 

goals negatively impacts businesses.  For 

instance, healthcare, a rather sticky subject 

and a frontrunner the last couple of years in 

our survey, has been the cause of concern.  

Many companies feel a burden has been 

imposed by the Affordable Care Act, which 

has resulted in significant time and cost to 

comply.  (See Page 8 for further discussion 

of healthcare.)  Other items of concern 

include trade regulations, Department of 

Labor regulations, federal minimum wage 

and permits/licenses requirements. 

Like it or not, government will most likely 

be forever entrenched in U.S. businesses, 

with both positive and negative results.  As 

with anything else in our lives that won’t be 

going away anytime soon, we just have to 

deal with it…. 

John T. Popies
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U.S. Tax System
coMplex and costly

The current structure of the United States tax code continues to be 

a detriment to global competitiveness for U.S.-based manufacturers.  

The U.S. has one of the highest corporate tax rates at 35% (before 

consideration of the taxes shareholders bear on dividends received 

from corporations).  Additionally, most states impose an income tax, 

which increases the effective tax rate.  

In addition to high tax rates, the U.S. is structured as a worldwide tax 

system, one in which companies based in the U.S. are taxed on income 

realized around the world.  Most other countries use a territorial 

tax system in which only income sourced to that country is taxed 

(all foreign earnings are tax-free).  The worldwide tax system keeps 

the U.S. at a disadvantage compared to many foreign competitors 

because of the increased tax cost leaving less after-tax profit.  Most 

other nations that maintain a worldwide tax system utilize tax rates 

that are much lower than those in the U.S.  

 

Continued on next page.

   John A. KohlerEvan C. Ogrodnik

6



7

U.S. Tax System
coMplex and costly (continued)

One of the more taxpayer-friendly provisions 

of these regulations is the de minimis safe 

harbor election, which allows taxpayers 

to expense amounts below established 

thresholds without having to apply the 

regulations.  Taxpayers with an applicable 

financial statement (generally an audited 

statement) may expense up to $5,000 per 

item, while all other taxpayers may expense 

up to $2,500 per item (this threshold 

was recently increased from $500).  This 

increased threshold should ease some of the 

administrative burden of complying with the 

new regulations.  

And, to complicate matters further, U.S. 

taxpayers have been faced with uncertainty 

on many key tax provisions the past couple 

of years, including 50% bonus depreciation, 

Internal Revenue Code (IRC) Section 179 

expensing and the research and development 

tax credit.  Congress extended these 

provisions for the 2014 tax year with less than 

two weeks left in the year, and 2015 was more 

There is bipartisan agreement that U.S. 

corporate tax rates must be reduced for 

the U.S. to remain competitive.  Congress 

continues to evaluate tax reform proposals 

that reduce tax rates and either broaden the 

tax base (reduce or eliminate deductions), 

revise the current tax system, and/or create a 

new tax system, i.e., a federal sales tax, a VAT 

or a flat tax.

The current U.S. tax code continues to 

increase in complexity, making it more 

cumbersome to smaller taxpayers, in 

particular.  In 2014, the IRS implemented the 

tangible property regulations, which provided 

the framework for determining whether many 

types of costs incurred should be capitalized 

or expensed.  These regulations require 

manufacturers to review how they account for 

tangible property acquired during the year, 

which include, materials and supplies and 

spare parts, and for repairs and maintenance 

expenditures.     

of the same.  This left businesses in a position 

where they could not appropriately plan for 

capital and technological investments.  While 

tax planning does not necessarily drive most 

business decisions, a certainty in available 

tax benefits may increase the likelihood of 

additional investments.  

Fortunately, taxpayers received some 

much-needed certainty on many of these 

tax provisions with the enactment of the 

Protecting Americans from Tax Hikes Act of 

2015 (the “PATH Act”) on December 18, 2015.  

The PATH Act made permanent many key 

provisions including the enhanced IRC Section 

179 expensing and research and development 

credit, and provided multiple-year extensions 

for many other provisions, including bonus 

depreciation and the alternative fuels credit. 

For these reasons and many more, Congress 

continues to explore comprehensive tax 

reform to make the U.S. tax system simpler 

and fairer.  
7



8

Patient Protection and
affordable care act

Dennis R. Mowrey

8

The Affordable Care Act (the “Act” or 

“ACA”) came into existence in March of 

2010, but has become one of the largest 

new reporting requirements for 2015.  The 

stated purpose of the Act is to make health 

insurance more affordable to those with 

little or no coverage.

2015 is a milestone year in the ACA timeline 

for employers.  Starting in 2015, the ACA 

requires large employers 

that sponsor fully insured 

or self-insured group 

health plans to report to 

the IRS whether they 

offer their full-

time employees 

(and their 

qualified 

dependents) 

the opportunity to enroll in health 

care coverage.  The reporting is meant 

to assist the federal government in 

enforcing compliance with the individual 

mandate and employer shared reporting 

responsibility and in turn, in administering 

the premium tax credit and cost-sharing 

subsidy eligibility and payments.  In 

addition, employers are required to provide 

employees with individual statements that 

summarize the IRS report, which is meant 

to assist individuals in complying with the 

individual mandate.  The reporting for 

2015 was required to be filed by the end of 

January 2016.  This reporting has recently 

been extended to March 31 (reported to 

individuals) and May 31 (reported to the 

IRS).

Applicable large employers (ALEs) with 

50 or more full-time employees, including 

full-time equivalent employees, must offer 

minimum essential health care coverage 

that provides minimum value and is 

affordable to at least 95% of their full-time 

employees and their children up to age 26.  

To meet the minimum value requirement, 

the coverage must pay, on average, at least 

60% of the costs of covered services.

The ACA creates another significant 

compliance burden for manufacturers.  As 

noted previously, government regulations 

and compliance was ranked as one of the 

biggest challenges.  Recently, Congress 

postponed the start date for a tax on high-

cost employer health plans.  The “Cadillac 

Tax” as it has been labeled, is now deferred 

until the year 2020.  This change represents 

the first substantive change to the Act since 

its issuance in 2010.

Learn 
More

http://www.schneiderdowns.com/employers-guide-new-aca-reporting-requirements
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Internal Controls and
future considerations

A system of internal control over external 

financial reporting is designed and 

implemented to prevent or detect, in a 

timely manner, any material omissions 

within or misstatements of the financial 

statements due to error or fraud under the 

framework developed by the Committee of 

Sponsoring Organization of the Treadway 

Commission (COSO).  The framework 

considers potential fraud in two forms, 

that of fraudulent external reporting and 

the misappropriation of assets (i.e., theft).  

Approximately 45% of respondents in 

our 2015 Manufacturing Survey believed 

that their current internal control system 

sufficiently addressed the risk of their 

organization and that no change was 

needed.  

So, when is a good time for change?  The 

short answer is that an internal control 

system should always be challenged as 

businesses and processes continuously 

change.  From a practical standpoint, a 

formal review could be done in times of 

unusual events, such as acquisitions or 

changes in the reporting environment.  

Recently, there have been some significant 

changes in accounting pronouncements 

which should trigger a reassessment of 

internal control systems within certain areas 

of companies’ processes as follows:  

In May 2014, the Financial Accounting 

Standards Board (FASB) issued an overhaul 

of the revenue recognition rules related 

to revenue from contracts with customers 

that will replace the many industry specific 

rules in current practice.  The new rules 

will be effective for financial reporting 

periods beginning after December 15, 2018 

and are required to be retroactive to all 

periods presented.  This means that entities 

reporting comparative financial information 

will need to have controls in place to 

address these rules beginning January 1, 

2018, if not earlier.

  

Brian M. Matthews

9

Also, in November 2015, the FASB 

announced the anticipated effective date 

of January 1, 2020 for their joint project on 

leases, which is another overhaul of current 

accounting guidance.  The revised rules will 

require companies to record leased assets 

on their balance sheet with a corresponding 

liability, with some exceptions.  As we get 

closer to the effective date, management 

will need to maintain thorough inventories 

of leases to be able to properly implement 

required changes when they become 

effective.

With changes on the forefront of the 

financial accounting and reporting 

environment, there may not be a better 

time for senior management to 

review their risk assessments 

and internal control system 

to identify areas for possible 

fraud now and into the 

future.  
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The Lack of Skilled Workers
is still a significant challenge

As was previously noted, the lack of skilled 

workers emerged once again as one of the 

top challenges facing U.S. manufacturers, 

with almost 44% of our survey respondents 

indicating such.  This, by itself, would 

be a significant concern – and with 

approximately 37% of our respondents 

expecting to increase their workforce for 

2016, the concern is likely growing.  

In our current-year survey, we asked the 

question, “What will have the most impact 

on the U.S. manufacturing industry over 

the next 5 years?”  It is evident by our 

survey results that the shortage of skilled 

workers is a problem today and is not likely 

to be going away for quite some time. 

Indeed, approximately 47% of respondents 

indicated that the development and 

recruitment of a skilled labor force is the 

item that will have the most impact on the 

manufacturing industry over the next 5 

years.  It is estimated that the retirement 

of the “baby boomers” in the coming years 

will result in several million manufacturing 

jobs to fill.  The good news is that many 

companies are now focused on identifying 

the solution(s).  Nearly 80% of our current-

year survey respondents indicated that they 

at least recognize a need to change their 

talent acquisition strategies and are in some 

phase of updating or implementing a new 

strategy.  

Across the country, there is an increased 

emphasis on STEM education (science, 

technology, engineering and math). 

In manufacturing, there is a focus on 

changing the perception of a career in the 

manufacturing industry, from one which 

was a “blue collar” job performed in dirty 

and undesirable working conditions or on 

an assembly line, to one which requires 

STEM skills and education, including 

automation, design and technology 

skills.  Additionally, manufacturers are 

Nicholas D. Lombardo

using several methods to attempt to create a 

new pool of skilled workers. Methods include: 

apprenticeships, in-house training programs, 

tuition reimbursement programs, student shop 

tours, community outreach and increased 

engagement through social media.  

The key is determining what opportunities are 

available and cost-beneficial for your company 

and then implementing a plan to attract, retain, 

and promote high-quality skilled workers, to 

ensure that your company remains successful 

into the future.  We are 

always interested 

in learning and 

understanding what 

is working for your 

organization.



Cybersecurity
our coMpany Won’t be the 
next victiM... or Will We?

“Cybersecurity” seems to be at the top of most business leaders’ lists of concerns 

today… and rightfully so.  Cyberattacks are threats to all organizations.  With 

growing advancements and increased dependence on information technology, 

it is critical that organizations understand how to protect their critical 

infrastructure and data from potential cyber threats or attacks.

This year’s Manufacturing Survey results show that many organizations aren’t 

putting enough emphasis on cybersecurity.  When asked about which areas 

will have the biggest impact on the industry in the next 5 years, “technology 

advancement” was the clear winner, with over 42% of the response.  However, 

when asked about the focus of capital spending, “network/data security” was 

at the bottom, with less than 2% of respondents saying it was their primary 

focus.  Only about 16% of respondents had an active program underway to make 

changes related to cyber threats and data breaches.

So, why the apparent gap between the importance of technology and a 

lower emphasis on cybersecurity?  Surprisingly, the answers I often hear from 

executives sound like: “The bad guys won’t come after me…”  “I’m too small to 

be attacked…” or “I don’t handle personally identifying information (PII) or credit 

cards, so I’m not worried.”  Yikes!  I would like to debunk a few of these myths.

Continued on next page.

Steve Earley
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3. “I don’t handle PII or credit cards.” 

Wrong. Unless you are a one-person 

organization, you are handling your 

employees’ PII, which means you have a 

legal (and moral) obligation to protect 

that information. If you handle even just 

one credit card transaction in a year, you 

may still fall under the requirements of 

Payment Card Industry (PCI), and that 

information must be kept secure.

4. “I’m not a bank or a retailer. What would 

the bad guys want from me?” Just before 

Christmas last year, hackers struck a steel 

mill in Germany by disrupting control 

systems to such a degree that a blast 

furnace could not be properly shut 

down, resulting in “massive” damage 

(http://www.wired.com/2015/01/

german-steel-mill-hack-destruction/). 

How well are your control systems, 

robotic welders, and other sophisticated 

1. “I’m too small to be attacked.” Smaller 

companies usually do have less data 

to steal, but cyber criminals also know 

that smaller companies typically have 

less-sophisticated controls in place. 

Opportunistic attacks (i.e., no specific 

company being targeted) still account 

for approximately 75% of cyberattacks. 

The Target breach started with an 

opportunistic attack on a very small 

HVAC vendor in Pennsylvania.

2. “All of my data is handled by a vendor.” If 

a breach or other cyber-event happens 

because of your vendor’s mistake, your 

customers won’t be coming after the 

vendor – they will still blame you.  Your 

vendors’ risks quickly become your 

risks. Selecting reputable third parties, 

and effective monitoring of their 

cybersecurity controls, is critical for your 

success.

machinery protected against software 

attacks?  Do you have sensitive trade 

secrets?  Are you adequately protecting 

them against theft or loss from both 

inside and outside threats?

With cyberattacks, we truly believe in the 

old adage of “it’s not a matter of if, but 

When.” nobody is immune. it’s imperative 

that you place enough emphasis 

and resources into your company’s 

cybersecurity program so that you feel 

comfortable about your ability to prevent, 

detect, and respond to 

cyberattacks. schneider 

downs has industry-

specific experience to 

advise you on cybersecurity 

risks, and we are standing 

by to assist.

Cybersecurity
our coMpany Won’t be the 
next victiM... or Will We? (continued)
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Learn 
More

http://www.schneiderdowns.com/measure-organization-security-nist-cybersecurity-framework
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The Expanding
international Market

The U.S. manufacturing industry continues 

to see expansion into foreign markets.  It is 

no surprise that many of our respondents 

are seeing their customer base increase 

internationally, with over 68% indicating 

they have customers around the globe.  

The largest international markets for our 

respondents remain Canada, Latin America 

and Europe, though we are seeing an 

uptick of business coming from South 

America and Asia-Pacific.  To meet the 

growing international demand, over 38% 

of our respondents have some operations 

overseas, including manufacturing plants, 

shipping/distribution facilities and sales 

representatives.

The increased strength of the U.S. dollar 

in 2015 has significantly impacted the 

manufacturing industry and its exporting 

activity.  Currency exchange rates against 

the Canadian dollar, the Mexican peso and 

the Euro have increased by approximately 

19%, 17% and 11%, respectively, from a year 

ago.  Two of those countries (Canada and 

Mexico) happen to be the two largest export 

markets for U.S. suppliers.  

In a period of a rising U.S. dollar, goods 

manufactured in the U.S. bring a greater 

cost for foreign consumers, potentially 

leading to a reduction in sales and profits for 

companies heavily reliant on international 

customers.  Manufacturers may face 

pressures to reduce prices as a result of 

the currency changes.  Data obtained from 

www.census.gov shows that total U.S. 

export of goods for the nine months ended 

September 30, 2015 was $1.14 trillion, down 

from $1.213 trillion from the same period a 

year ago (a decrease of approximately 6%).   

Imports should be cheaper, however, and 

manufacturers that purchase raw materials 

from foreign suppliers should realize 

stronger buying power.  

Several of our respondents noted that the 

suspension of the Export-Import Bank’s 

(“Ex-Im Bank”) activities at June 30, 2015 

was hurting their international trade.  The 

Ex-Im Bank returned to operation with the 

passage of the Fixing America’s Surface 

Transportation Act on December 4, 2015.  

This legislation keeps the agency alive 

through 2019.

The Ex-Im Bank helps finance the purchase 

of U.S. manufactured and exported 

products when commercial lenders are 

unable or unwilling to assume the risk.  This 

is particularly evident in emerging markets 

where commercial lending is largely 

unavailable.  Many U.S. small businesses rely 

on the Ex-Im Bank to help facilitate growth 

in the international marketplace.  Based 

on our survey responses, the Ex-Im Bank’s 

return to business should be a positive for 

manufacturers selling abroad.    

Evan C. Ogrodnik
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This is what
the nuMbers told us

1

2

3

4

2

1

3
4

4 toughest 
challenges

lack of skilled Workers

customer demand

healthcare costs

government and 
environmental 
regulations

Karen M. Lang

oil and gas prices

government regulations and compliance

customer growth and retention

technology advancement

development of labor force/recruitment 
top 5 areas that will have 

the most impact on the                                                                           
u.s. Manufacturing industry over 

the next five years.

Learn 
More

2015 Schneider 
downS 

Manufacturing 
Survey reSuLtS

http://www.schneiderdowns.com/UserFiles/File/schneider-downs-manufacturing-economic-survey-results-2015.pdf
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This is how the
Majority of surveyed respondents replied

capital budget 
will remain the 
same.

budgeted capital 
expenditures are 
primarily focused on 
repair/replacement of 
equipment.

Workforce will 
remain the 
same in 2016.

the majority of 
the international 
customer base is in 
Canada, Mexico/Latin 
america, europe and 
Asia Pacific.

2016 forecasted 
revenues will be 
slightly above their 
2015 results.

15



16

About the Schneider Downs 
Manufacturing industry group

Schneider Downs provides accounting, tax and business advisory services to the manufacturing industry in Western Pennsylvania, Central Ohio 

and around the world.  Our team of business advisors works with a range of manufacturers from high-tech start-ups to publicly traded industrial 

manufacturers.

Our Manufacturing Industry Group helps our clients streamline operations, improve internal controls, save taxes and grow profitability.  Our 

dedicated team of professionals has the experience and knowledge to create solutions specific to your manufacturing organization, solutions 

that will help you achieve your business goals.

Stay current with changes as they happen and subscribe to our weekly Our Thoughts On and Manufacturing Matters newsletters.  Sign up on our 

website: http://www.schneiderdowns.com/subscribe.

For more information about our services to the manufacturing industry, visit our website or contact one of our Manufacturing Industry Group 

Team Members: 

Evan C. Ogrodnik – eogrodnik@schneiderdowns.com

John T. Popies – jpopies@schneiderdowns.com

pittsburgh:      columbus:

p 412.261.3644    p 614.621.4060

f 412.261.4876    f 614.621.4062

  

www.schneiderdowns.com

An Association of 
Independent Accounting Firms 
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Learn 
More

http://www.primeglobal.net/
https://twitter.com/Schneider_Downs
https://www.facebook.com/SchneiderDowns
https://www.linkedin.com/company/schneider-downs
http://www.schneiderdowns.com/manufacturing
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